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Osborne Co-operative Academy Trust is a multi-academy trust (MAT) incorporated around the principles and values 
of the international co-operative movement. These are Equality, Equity, Democracy, Self-help, Self-Responsibility 
and Solidarity, along with the ethical values of openness, honesty, social responsibility and caring for others. These 
values and principles underpin all our actions. 
 
Trust-wide Careers Policy 
 
At Osborne Cooperative Academy Trust, we believe that high-quality careers education is a driver of social mobility, 
aspiration, and lifelong success. Our vision is to ensure every learner is equipped with the knowledge, skills, and 
confidence to make informed decisions about their future. We strive to provide our pupils with a global perspective 
and empower them to see their place as active citizens in a democratic society. 
 
Policy Statement 
 
Osborne Cooperative Academy Trust is committed to driving relentless ambition for the young people served by our 
schools. Our schools will work collaboratively to fulfil the potential of our students. Our Careers, Information, Advice 
and Guidance (CEIAG) programme will enable students to make informed educational and careers decisions which 
are aspirational yet match their abilities and needs. 
 
This means ensuring that they not only achieve good academic outcomes, but that they are equipped for life beyond 
school and enter the workplace with the skills they need to flourish. Whilst it is our statutory responsibility in our 
secondary schools, good careers guidance is fundamental to all our schools’ communities. It strengthens our 
economy and improves society by driving down youth unemployment and driving up social mobility. Our Trust is 
committed to embedding high-quality, age-appropriate careers education across all our schools, including our 
primary provision, ensuring every child develops aspiration, curiosity, and an early understanding of the world of 
work as part of a broad and balanced curriculum. 
 
Through collaboration with governance, school leaders, Career Leaders and the wider network of hubs and 
enterprise advisors, we aim to embed careers within the curriculum and ensure that every young person is 
supported to move on to a positive destination.  
 
The Trust is committed to supporting the careers team, especially the careers leaders in their schools and commits 
to investing in personal guidance provided by a qualified career adviser. 
 
 Our aims are that all our students should: 
 

• be ambitious, take self-responsibility to explore their career aspirations and broaden their horizons beyond 
their local context  

• be constantly encouraged to be highly aspirational and to tackle stereotypical assumptions 
• have the opportunities to undertake a variety of work-related activities and experiences (dependent on age 

and appropriateness) 
• understand themselves and develop their capabilities and skills to take self-responsibility to access all future 

opportunities which enable them to flourish in the workplace  
• develop information literacy to understand and investigate opportunities for careers and further education. 
• be aware of all available pathways to education, training, or career options and  
• make appropriate choices about their continuing education and career paths at each stage in their transition 

(notably the end of KS3 and throughout KS4 and KS5) in partnership with their home support  
• manage transitions to new roles and situations, and link the curriculum to what they learn with life outside 

and their future steps 
• have access to a cohesive Careers Education Information, Advice and Guidance (CEIAG) programme from 

Year 7 through to Year 13 
 
 
 

Scope and purpose 
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The Careers Guidance and access for Education and Training provided was updated 8 May. This is statutory guidance 
from the Department for Education (DfE) issued under Section 45 of the Education Act 1997.  
Section 42A, 42B, 45 and 45A of the Education Act 1997 
Section 72 of the Education and Skills Act 2008 
Schedule 4 (15) of the School Information (England) Regulations 2008 
Careers legislation 
 

The statutory guidance has been updated to reflect the government’s policy priorities. Changes include: 
 

• an overview of the changes to the Gatsby Benchmarks of Good Career Guidance following extensive 
research led by the Gatsby Charitable Foundation 

• detailed information on the amendments to the descriptive and measurable elements of the 8 benchmarks 
• DfE’s expectations of what schools, colleges and ITPs should do to meet the updated benchmarks 
• preparing for the future introduction of a guarantee of 2 weeks’ worth of work experience for every young 

person 
• signposting and links to resources, support and further information 

 
The trust board (delegated to the local governing body) must make sure that independent careers guidance is 
provided to all learners. Careers guidance should: 
 

• be impartial, showing no bias or favouritism towards a particular institution, education or work option 
• ensure no gender or ethnic bias in suggestions or comments made 
• include information on the range of education or training options, including apprenticeships and technical 

education routes 
• consider the best interests of the students to whom it is given paying particular attention to any additional or 

different support that may be needed by vulnerable or disadvantaged young people, or those with SEND 
 

Roles and responsibilities 
 
The role of local governing bodies is to ensure that there is a plan which sets out the delivery of the careers 
programme in each secondary school and how impact will be measured. The plan is developed in line with the 
Gatsby Benchmarks (May 2025) and informed by statutory guidance.  
 

• Careers guidance must include equitable access to information on all education and training options, 
including apprenticeships and technical routes. 

• Those giving careers guidance promote the best interests of the students to whom it is given, ensuring that 
no student is discriminated against as a result of any protected characteristic. 

 
• Every secondary school should have a member of their governing body who takes a strategic interest in 

careers education and guidance and encourages employer engagement.  They should ensure that the 
strategic careers plan supports careers leaders and ensures that the careers provision has explicit backing of 
governors and leaders, and that it is linked to the school development plan.  

• Primary phase governance should ensure that high-quality, age-appropriate careers education is accessible 
across all our schools, ensuring every child develops aspiration, curiosity, and an early understanding of the 
world of work as part of a broad and balanced curriculum. 
 

To fulfil their role and meet the expectations, local governing bodies will need to:  
 

• Review the strategic careers plan for providing careers guidance as a regular termly agenda item and use the 
opportunity to discuss delivery and impact with the senior leadership team and Careers Leader.  

• monitor and evaluate the impact of the plan using reports and information gained from several sources 
evaluated by the school leaders. This should include using the Careers Impact internal leadership review, 
which is based on the Careers Impact maturity model, which provides a shared language of how careers can 
be positioned as a driver for their school improvement.  
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• monitor that feedback is used in future strategic planning to further enhance careers provision. 
 

The senior leadership team of each school is responsible for holding the Careers Leader to account and ensuring 
that they: 

• support learners to make informed decisions about their future by understanding the benefits of the full 
range of academic and technical pathways, including apprenticeships, T Levels, Higher Technical 
Qualifications (HTQs) and other approved technical education qualifications 

• are working towards a clear plan to meet all aspects of the updated Gatsby Benchmarks (May 2025) 
including engagement of parents and carers. Updated Gatsby 8 emphasises embedding parent and carer 
engagement into planning, as parents and carers are one of the biggest influences on young people’s career 
decision-making 

• are up to date with latest developments in CEIAG and local and national information on careers and 
pathways 

• meet the legal requirements of 6 encounters with providers as per the Provider Access Legislation 
• ensure equity of access to Labour Market Information by tailoring it to individual circumstances. 

Information, opportunities and support need to be personalised and sequenced to meet the needs of each 
young person with SEND and their families. 

• understand and can articulate national and local labour and workforce trends 
• are using the Compass tool to evaluate the academy’s offer and to work towards the Quality in Careers 

Standard 
• are using the Future Skills Questionnaire (FSQ) is a learner self-completion questionnaire. It measures career 

readiness at points of transition across institutions. Insights help careers leaders make targeted 
interventions, evaluate the careers programme and identify the impact of careers guidance in their 
institution. 

• are using the Careers Impact internal leadership review which is based on the Careers Impact maturity 
model, which provides a shared language of how careers can be positioned as a driver for their school 
improvement 

• are committed to keeping up to date with all initiatives and legislation and undertaking work towards the 
national Quality in Careers Standard to support the development of their careers programme. 

• the CEIAG programme is reviewed and evaluated on an annual basis in each school 
• they liaise with individual needs to ensure that CEIAG is appropriate for children with additional needs and 

that the needs of the most vulnerable students are met 
• they analyse destination data to assess the suitability of the CEIAG programme 
• they are aspirational to work towards the schools having a 0.0% NEET figure or at least below the regional % 
• they are easily accessible for parents and carers  
• they contribute to the staff CPD programme and support curriculum leaders so that all teachers are up to 

date with relevant advice and guidance and contemporary labour market information 
• they review the policy and publish an up-to-date academy career programme and statement on provider 

access on the website 
• they ensure that careers literature is up to date and relevant 
• they ensure students are educated about the 16-19 bursary fund and that all young people are expected to 

be in education or training until the age of 18 
• they organise workshops, assemblies, careers days and work experiences relevant to the needs of all 

students 
 

Schools must prepare and publish a policy statement setting out the circumstances in which education and 
training providers will be given access to pupils. The policy statement must include: 
 

• any procedural requirements about requests for access 
• grounds for granting or refusing requests 
• details of premises or facilities available to a person who is given access 
• the times access can be given 
• how they will meet the legal requirement to put on 6 provider encounters 
• the careers leader should review the policy statement annually and agree with the local governing body.  
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Provider access legislation 
 
In schools, the local governing body must make sure that learners in years 8 to 13 receive at least 6 encounters with 
a provider of technical education or apprenticeships. 
 
As a minimum, schools must offer: 
 

• 2 encounters that are mandatory for all pupils to attend that take place any time during year 8 or between 1 
September and 28 February during year 9 

• 2 encounters that are mandatory for all pupils to attend that take place any time during year 10 or between 
1 September and 28 February during year 11 

• 2 encounters that are mandatory for the school to put on, but optional for pupils to attend, to take place any 
time during year 12 or between 1 September and 28 February during year 13 

• These 6 meetings are timed to inform consideration of post-14, post-16 and post-18 options and progression 
to the next stage of education or training. 

• Schools should encourage all pupils to attend the encounters. However, optional attendance for older pupils 
recognises that, while many 16- to 18-year-olds will benefit from finding out more about post-18 technical 
options, some will already have made a firm decision to pursue their chosen pathway. 

• All 6 encounters must happen for a reasonable period during the standard school day. Provider encounters 
that take place outside of school hours, for example parents’ evenings, do not count towards fulfilment of 
the legal requirement for 6 provider encounters, but schools are still encouraged to provide these 
complementary experiences for pupils and their parents. 

 
Schools must prepare and publish a policy statement setting out the circumstances in which education and 
training providers will be given access to pupils. The policy statement must include: 
 

• any procedural requirements about requests for access 
• grounds for granting or refusing requests 
• details of premises or facilities available to a person who is given access 
• the times access can be given 
• how they will meet the legal requirement to put on 6 provider encounters 

 
The careers leader should review the policy statement annually and agree with the governing body. 
 


